


Why a policy?

The Bible consistently expresses God’s concern
for the well-being of the weak and powerless
members of society, children in particular. Christ’s
words and example provide a strong rationale for
churches being responsible for all those in their
care. Baptist Churches Western Australia (BCWA)
takes this responsibility very seriously.

As those charged with leading and caring for
others in ministry, we have a responsibility to
ensure the safety and wellbeing of all under our
care. All people have the right to be emotionally
and physically safe, respected, and have their views
and opinions valued at all times.

We also live in a country that legislates for people’s
safety, particularly in the area of child protection.
This Safe Church Policy has been developed to
help us live out our biblical mandate and our
responsibilities under WA legislation.

Our Safe Church Policy has the following goals:

¢ To minimise the risk of abuse, ministry
misconduct and the misuse of positional power
within the church.

e To ensure that all cases of suspected abuse
and ministry misconduct are handled in a
consistent, unbiased and thorough manner.

e To ensure that leaders and programs are safe.

e To ensure that all people are respected and
valued irrespective of their gender, age, country
of origin, cultural heritage, socio-economic
background or ability.

Safe Leaders
We commit to:

a) Safe recruitment of leaders
We will recruit using the BCWA Application for Safe
Churches Leadership

We will screen all prospective leaders before they
are appointed.

We will require all leaders in child-related ministry
to also obtain a WA Working with Children Check.

We recommend a minimum 6 months church
attendance policy for all prospective volunteer
leaders.

b) Adequate training of leaders

We require that all leaders attend a Safe Church (or
SCTA endorsed) workshop within their first year of
ministry and to attend a refresher workshop every
three years.

We require all leaders to attend additional ministry-
specific departmental training as required by
individual churches.

c) Continued supervision of leaders

We commit to ongoing leadership training,
supervision and support for leaders. We require
all leaders to agree to follow the Code of Good
Leadership Practices.

d) Responding to allegations of suspected abuse
We require all leaders to report disclosure or
suspicions of child abuse, using the procedure in
the Safe Church Training Workbook for BCWA.

Where a leader has an allegation of misconduct
made against them, the BCWA Response to
Complaint protocols will be followed.

Safe Programs
We commit to:

a) Safe emotional environments

We will give opportunity to all people, including
children, to provide input into the programs and
the activities in which they are to participate, by
fostering and valuing their ideas, and encouraging
participation in all areas of the life of the church, as
far as is sensible and practical.

We will endeavour to obtain information relating
to the program participants, including children'’s
information to help meet their physical and
emotional needs.

We will require those in ministry leadership
to be nurturing and affirming in their ministry
interactions.

b) Safe physical environments

We require all leaders to establish safe physical
environments as outlined in the Safe Church
Training Workbook for BCWA.

We require Team Leaders to exercise a duty of
care through the use of forms, checklists and
templates made available through the Safe Church
Implementation Guide for establishment and
maintenance of safe ministry environments.

We require a Safety Team to be appointed in each
congregation or organisation to ensure that the
following areas are incorporated into establishing
and maintaining a safe physical environment: fire
safety; venue safety; first aid; food safety practices;
risk assessment for activities; adequate ministry
supervision for activities; transport protocols;
critical incident and emergency protocols and
ministry review.

We require Team leaders to complete a Permission
to Proceed process annually.




